
Consultant

Sign an Independent Consultant Agreement and purchase a BeautiCase

You do:
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Discount Level (each retail order you submit will determine your discount)1. 
    $0–$149 = 25%
$150–$349 = 30%
$350–$749 = 40%

$750+ = 50% for the remainder of the month of the purchase 2. 
and the next month

 

You get: Immediate Profit Potential

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms



Personally sell $150 or more retail each month• 
Have 1–2 active Consultants on your team• 

You do:

Senior Consultant
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Discount Level (each retail order you submit will determine your discount)1. 
    $0–$149 = 25%
$150–$349 = 30%
$350–$749 = 40%
$750+ = 50% for the remainder of the month of the purchase and the 
next month 

Personal Recruit’s Commission (based on Personal Recruit’s Retail Sales)      2. 
$500+ = 4% 

You get: 2 ways to earn

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms



Personally sell $500 or more retail each month• 
Have 3–5 active personally recruited Consultants• 
Have monthly Unit Sales of $1,000 or more• 

VIP

You do:
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50% Discount Level on all retail orders1. 

VIP Advancement Bonus 2. 
$100 for advancing to VIP
$100 when a personally recruited Consultant advances to VIP

VIP Consistency Bonus — 2 following months: $100 for every personal qualifi ed VIP3. 

Personal Recruits Commission (based on Personal Recruits Sales Volume)4. 
     $500–1,999   = 4% 
 $2,000–3,999   = 6% 
           $4,000+ = 8%

Qualifi ed Team* Recruiting Bonus (min. 2 personal recruits)5. 
 3 = $50
 6 = $100

*For the purpose of this bonus, Team is you and your recruits. Your personal recruits and your personal recruits’ new 
recruits count for this bonus. 

You get: 5 ways to earn

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms



Personally sell $500 or more retail each month• 
Have 6 or more active personally recruited Consultants• 
Monthly Unit Sales of $3,000 or more• 

Senior VIP

You do:
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50% Discount Level on all retail orders1. 

VIP Advancement Bonus2. 
 $100 for advancing to Senior VIP
 $100 when a personally recruited Consultant advances to VIP or Senior VIP

VIP Consistency Bonus — 2 following months3. 
     $100 for every qualifi ed personal VIP
 $150 for every qualifi ed personal Senior VIP

Personal Recruits Sales Commission (based on Personal Recruits Sales Volume)4. 
    $500–1,999 = 4% 
 $2,000–3,999 = 6% 
  $4,000–5,999 = 8% 
  $6,000+ = 10%

Qualifi ed Team Recruiting Bonus (min. 2 personal recruits)5. 
 3 = $75 
 6 = $150

2nd Level Commissions (your personal recruits’ recruits)6. 
 4% on 2nd level volume

You get: 6 ways to earn

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms



Personally sell $500 or more retail each month• 
Have 9 or more active Consultants in your Unit• 
Develop 1 VIP Line• 
Monthly Unit Sales of $5,000 or more• 

Executive VIP

You do:
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50% Discount Level on all retail orders1. 

VIP Advancement Bonus 2. 
       $100 for advancing to Executive VIP
 $100 when a personally recruited Consultant advances to VIP or Executive VIP

VIP Success Bonus — 2 following months3. 
 $100 for every qualifi ed personal VIP 
 $150 for every qualifi ed personal Senior VIP 
 $200 for every qualifi ed personal Executive VIP

Personal Recruits Sales Commissions (based on Personal Recruits Sales Volume)4. 
 $500–1,999    =  4% 
 $2000–3,999 =  6% 
 $4000–5,999 =  8% 
  $6000–7,999 =  10% 
 $8000+ = 12%

Qualifi ed Team Recruiting Bonus (min. 2 personal recruits)5. 
 3 = $100 
 6 = $200 
 9 = $300

2nd and 3rd Level Commissions6. 
 4% on 2nd level Volume 
 4% on 3rd level Volume

You get: 6 ways to earn

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms



Director

Personally sell $500 or more retail each month• 
Have 18 or more active personally recruited Consultants in your Unit• 
Develop 3 VIP Lines• 
Monthly Unit Sales of $12,000 or more for two consecutive months• 
After promotion to Director, maintain Monthly Unit Sales of $8,000• 

You do:
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50% discount level on all retail orders1. 
Director Promote-Up Bonus: $1,0002. 
Personal Recruits Sales Commission (based on 3. 
Personal Recruits Sales Volume)

 $500–1,999  = 4% 
  $2K–3,999 = 6% 
  $4K–5,999 = 8% 
  $6K–7,999 = 12% 
   $8K+         = 14%

Qualifi ed Team Recruiting Bonus (min. 2 4. 
personal recruits)

 3  = $200 
 6  = $300 
 9   = $400 
          12  = $600

VIP Advancement Bonus5. 
 When a personally recruited Consultant advances  
 to VIP, Senior VIP or Executive VIP
 
VIP Consistency Bonus — 2 following months:6. 

 $100 for every personal qualifi ed VIP Unit ($1,000) 
 $150 for every personal Senior VIP Unit ($3,000) 
 $200 for every personal Executive VIP Unit ($5,000)

You get: 10 ways to earn
Unit Sales Commission7. 

  $10–11,999  = 9% 
  $12–14,999  = 10% 
 $15–22,499  = 11% 
 $22,500+     = 12% 
 (1st 6 months can use each breakaway Directors  
 volume for qualifying %)

Unit Sales Bonus8. 
 $10K = $100 
 $12K = $200 
 $15K = $300 
 $20K = $400 
 $25K = $500 
 $35K = $600 
 $50K = $800 
 (1st 6 months can use breakaway Director’s   
 volume for bonus)

Promote-Up Others Bonus9. 
 •  $3,000 Promote-Up Bonus
 •  3 months pay title protection
 •  First 6 months, Director can use their Promote- 
     Ups volume to qualify for a higher Unit Sales   
     Commission % and a higher Unit Sales Bonus. 

Car cash/car lease10. 

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms



Maintain Director Level Requirements• 
Promote-Up 1 Director• 

You do:

Senior Director
Your Unit

Your Promote-Up Unit
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1–10.  All commissions and bonuses available at the Director level

    11.  Promote-Up Director Unit Commissions
     5% on Generation 1 — additional 4% for fi rst 6 months of each    
    Promote-Up Directors Unit Volume

    12. $3,000 bonus for promoting-up a Director from your unit

You get: 12 ways to earn

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms



Maintain Director Level Requirements• 
Promote-Up 2 or more Directors• 

You do:

Executive Director
Your Unit

Your Promote-Up Unit Your 2nd 
Promote-Up Unit
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1-10. All commissions and bonuses available at the Director level

   11. Promote-Up Director Unit Commissions
  •  5% on Generation 1 
  •  2% on Generation 2 
  •  Additional 4% for fi rst 6 months of each Promote-Up 
      Directors Unit Volume

   12. $3,000 bonus for promoting up a Director

You get: 12 ways to earn

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms



Maintain Director Level Requirements• 
Promote-Up 4 Directors, 1 of which is a Senior Director• 
Monthly World Volume sales of $80,000 or more• 

You do:

Senior Executive Director
Your Unit

Your Promote-Up Unit
(Senior Director)

Your 3rd 
Promote-Up Unit

Your 2nd 
Promote-Up Unit

Your 4th 
Promote-Up Unit
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1-10.  All commissions and bonuses available at the 
   Executive Director level

   11.  Bonus on Promotion
    $5,000 for Senior Executive Director and $2,500 for Parent Director   
   (National or above)

   12.  Promote-Up Director Unit Sales
   5% on Generation 1 
   3% on Generation 2 
   Additional 4% for fi rst 6 months of each Promote-Up Directors 
   Unit Volume

You get: 12 ways to earn

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms



Maintain Director Level Requirements• 
Promote-Up 6+ Directors from your Unit• 
Of the 6, at least 1 is an Executive Director and at least 3 • 
are Senior Directors

You do:

National Executive Director
Your Unit

Your Promote-Up Unit
(Executive Director)

Your 3rd
Promote-Up Unit
(Senior Director)

Your 2nd 
Promote-Up Unit
(Senior Director)

Your 4th 
Promote-Up Unit
(Senior Director)

Your 5th 
Promote-Up Unit

Your 6th 
Promote-Up Unit

Monthly World Volume Sales of • 
$300,000 or more
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1-10.  All commissions and bonuses available at the Senior Executive 
   Director level

   11.  Bonus on Promotion: $10,000 for National Executive Director and   
   $5,000 for Parent Director (national or above)

   12. Promote-Up Director Unit Sales Commission
   5% on Generation 1 
   3% on Generation 2
   1% on Generation 3 
   Additional 4% for fi rst 6 months of each Promote-Up Director 
   Unit Volume

You get: 12 ways to earn

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms



Maintain Director Level Requirements• 
Promote-Up 10+ Directors from your Unit• 
Of which at least 1 is a National Executive Director• 

      and at least 5 are Senior Directors

You do:

Senior National Executive Director

Monthly World Volume Sales of • 
$750,000 or more
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Your Unit

Your Promote-Up Unit
(National Executive 
Director)

Your 3rd
Promote-Up Unit
(Senior Director)

Your 2nd 
Promote-Up Unit
(Senior Director)

Your 4th 
Promote-Up Unit 
(Senior Director)

Your 5th 
Promote-Up Unit
(Senior Director)

Your 6th 
Promote-Up Unit 
(Senior Director)

Your 7th 
Promote-Up Unit
(Senior Director)

Your 9th 
Promote-Up Unit

Your 8th 
Promote-Up Unit

Your 10th 
Promote-Up Unit



1-10. All commissions and bonuses available at the National Executive 
   Director level
   11. Bonus on Promotion: $20,000 for Senior National Executive Director and   
  $10,000 for Parent Director (national or above)
   12. Promote-Up Director Unit Sales*
  5% on Generation 1 
  3% on Generation 2 
  1.5% on Generation 3  
  1% on Generation 4 
   13. National Generation Pay
  .5% on Generation 1 National Unit Volume in World 
  .5% on Generation 2 National Unit Volume in World 
  Additional 4% for fi rst 6 months of each Promote-Up Directors Unit Volume
   14. Tiered Monthly World Volume Commissions                                  
  $800K WV = 5%, 3%, 1.5% ,1% 
   $1.5M WV = 5%, 3%, 1.5%, 1% , 1%
  $2.5M WV = 5%, 3%, 1.5%, 1%, 1% , 1%

You get: 14 ways to earn

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms



Maintain Director Level Requirements• 
Promote-Up 10+ Directors from your Unit• 
At least 1 is a Senior National Executive Director and at least 6 are • 
Senior Directors

You do:

Platinum Senior National Executive Director

Your Unit

Your Promote-Up Unit
(Senior National 
Executive Director)

Your 3rd
Promote-Up Unit
(Senior Director)

Your 2nd 
Promote-Up Unit
(Senior Director)

Your 4th 
Promote-Up Unit 
(Senior Director)

Your 5th 
Promote-Up Unit
(Senior Director)

Your 6th 
Promote-Up Unit 
(Senior Director)

Your 7th 
Promote-Up Unit
(Senior Director)

Your 9th 
Promote-Up Unit

Your 8th 
Promote-Up Unit

Your 10th 
Promote-Up Unit

Monthly World Volume Sales of $2,500,000 • 
or more
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1-10.  All commissions and bonuses available at the Senior National 
  Executive Director level
   11. Bonus on promotion: 
  $40,000 for Platinum Senior National Executive
  $20,000 for Parent Director (National or above)
   12.  Downline Promote Out Director Unit Sales
  5% on Generation 1 
  3% on Generation 2 
  2% on Generation 3  
  1% on Generation 4 
  1% on Generation 5 
   13.  National Generation Pay  
   1% on Generation 1 National World Volume in World 
  .5% on Generation 2 National World Volume in World
  .5% on Generation 3 National World Volume in World 
  Additional 4% for fi rst 6 months of Promote-Up Directors Unit Volume 
   14.  Tiered Monthly World Volume Commissions
  $2.5M WV = 5%, 3%, 2% , 1%, 1%, 1%
  $3M WV = 5%, 3%, 2%, 1%, 1%, 1%, 1%
  $3.5M WV = 4%, 3%, 2%, 1%, 1%, 1%, 1%, 1% 
  $4M WV = 4%, 3%, 2%, 1%, 1%, 1%, 1%, 1%, 1% 
  $4.5M+ WV = 4%, 3%, 2%, 1%, 1%, 1%, 1%, 1%, 1%, 1%

You get: 14 ways to earn

Please see the Freedom Plan Terminology Glossary for defi nition of capitalized terms


